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Â ñòàòüå äàåòñÿ òåîðåòè÷åñêîå îáîñíîâàíèå ýôôåêòèâíîñòè ïðèìåíåíèÿ êâàëèìåòðè÷åñêîãî ïîäõîäà 
ê îïðåäåëåíèþ êà÷åñòâà óïðàâëåí÷åñêîé äåÿòåëüíîñòè ðóêîâîäèòåëåé îáðàçîâàòåëüíûõ îðãàíèçàöèé, 
êîòîðûé òðåáóåò îò ýêñïåðòîâ è ñóáúåêòîâ îáðàçîâàíèÿ ïðèìåíåíèÿ ÷åòêèõ êðèòåðèåâ îöåíèâàíèÿ. Â 
ðàáîòå ïðåäñòàâëåíû âàðèàíòû äåòåðìèíèðîâàíèÿ êà÷åñòâà óïðàâëåíèÿ â ñèñòåìå îáðàçîâàíèÿ, âûäå-
ëåíû èíñòðóìåíòû êîìïëåêñíîé îöåíêè êîìïåòåíöèé ðóêîâîäèòåëåé, îïèñàíû îñíîâíûå ïðèíöèïû, 
ôàêòîðû è óñëîâèÿ ïðèìåíåíèÿ êâàëèìåòðè÷åñêîãî ïîäõîäà ê îöåíèâàíèþ óïðàâëåí÷åñêîé äåÿòåëü-
íîñòè äèðåêòîðà.

The article provides a theoretical justification for the effectiveness of the qualimetric approach to 
determining the quality of management activities of headmasters of educational organizations, which 
requires experts and subjects of education to apply clear evaluation criteria. The article considers 
the options of determining the management quality in an educational system, identifies tools for 
comprehensive assessment of headmasters  competencies, describes the main principles, factors and 
conditions for applying qualimetric approach to assessing the headmaster s managerial performance.

Êëþ÷åâûå ñëîâà: êà÷åñòâî îáðàçîâàíèÿ, îöåíêà, óïðàâëåí÷åñêàÿ äåÿòåëüíîñòü, ðóêîâîäèòåëü, êðè-
òåðèè, êâàëèìåòðèÿ, ïðîôåññèîíàëèçì

Keywords: education quality, assessment, management activities, headmaster, criteria, qualimetry, 
professionalism
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Â îöåíêå êà÷åñòâà óïðàâëåí÷åñêîé 
äåÿòåëüíîñòè ðóêîâîäèòåëåé îáðà-
çîâàíèÿ ðàñïðîñòðàíåíû ïîýòàï-
íûé, ñòðóêòóðíî-ôóíêöèîíàëü-
íûé, êëèåíòîîðèåíòèðîâàííûé, 
èíòåãðàòèâíûé, ïðîöåññóàëüíûé, 
ðåçóëüòàòèâíûé ïîäõîäû. Îäíàêî 
ìû âçÿëè çà îñíîâó êâàëèìåòðè-
÷åñêóþ êîíöåïöèþ.
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Êîíêóðñíûå ïðîöåäóðû ïðèìåíÿ-
þòñÿ äëÿ ïîëó÷åíèÿ âñåñòîðîííåé 
îáúåêòèâíîé èíôîðìàöèè îá óðîâ-
íå óïðàâëåí÷åñêîé ñîñòîÿòåëüíî-
ñòè ðóêîâîäèòåëåé, âûÿâëåíèÿ 
ðåçóëüòàòèâíîñòè óïðàâëåíèÿ, 
îïðåäåëåíèÿ ðåéòèíãà íà ðåãèî-
íàëüíîì è ôåäåðàëüíîì óðîâíÿõ.



26 В. П. ТОПОРОВСКИЙ, Н. А. РОМАНОВА. Сущность квалиметрического подхода к оценке... 

Образ современного человека: личностный и профессиональный компоненты

-

t

 = ( , RP, P , P )

 = |  – |

 =  +  + 
, , 

 = 1/3 (  +  + )

 

-

-

-

Îäíèì èç àêòóàëüíûõ è ýôôåêòèâ-
íûõ ÿâëÿåòñÿ ñðåäîâûé ïîäõîä, 
ïîäðàçóìåâàþùèé îöåíêó óðîâíÿ 
êîìïåòåíòíîñòè ðóêîâîäèòåëÿ, 
èñõîäÿ èç åãî ñïîñîáíîñòè è óìå-
íèÿ âûñòðàèâàòü óïðàâëåí÷åñêóþ 
äåÿòåëüíîñòü, àäàïòèðóÿ åå ê òðå-
áîâàíèÿì âðåìåíè, ðûíêà òðóäà, 
ñîöèóìà è ðàáîòîäàòåëåé.
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Â ñîâðåìåííûõ óñëîâèÿõ íàáëþäà-
þòñÿ òåíäåíöèè ê ñîâåðøåíñòâî-
âàíèþ îáðàçîâàòåëüíîãî ìåíåä-
æìåíòà, ê ÷åòêîé è îáúåêòèâíîé 
îöåíêå äåÿòåëüíîñòè óïðàâëåí-
÷åñêèõ êàäðîâ, ÷òî ñòàâèò ïåðåä 
ðóêîâîäèòåëÿìè îáðàçîâàòåëüíûõ 
îðãàíèçàöèé íîâûå çàäà÷è.
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